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that are specifically tailored to meet objectives relevant to the school leaders of today with authentic experiences in each course focused on 
leadership expectations, realities, and challenges. The New York State Education Department approved the EDL programs and the requirements 
for certification and regulations for school leaders to follow are integrated in the course for information and preparation.   

The EDL programs lead to a Certificate of Advanced Study; (CAS). Students enter the School  Building Leader (SBL) and School District 
Leader (SDL) programs with a Masters degree and with the intention of earning the CAS. Students may enter the SDBL program without a 
Masters degree and then have the additional thirty credits to earn. The EDL pathways to the CAS clearly delineate the necessary steps to earn 
the CAS.  

The goals of the Education Leadership Programs are congruent with the mission of Le Moyne College and the Jesuit tradition. The programs 
seek to achieve the following:  
 

• Prepare reflective, solutions-based, ethical leaders who are committed to promoting just and diverse work and community living 
environments. These leaders are recognized for creating a more socially just society through their research and actions. This focus on 
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Public Posting URL 

Part I of this report is posted at the following web address (accredited members filing this report must post at least Part I):  

https://www.lemoyne.edu/Academics/Graduate-Programs/Education/Educational-Leadership-Programs 
 
2. Enrollment and Completion Data 

Table 1 shows current enrollment and recent completion data for each program included in the AAQEP review. 

Table 1. Program Specification: Enrollment and Completers for Academic Year 2022-2023 – July 1, 2022 to August 31, 2023 

Degree or Certificate granted by the 
institution or organization 

State Certificate, License, 
Endorsement, or Other Credential  

Number of Candidates 
enrolled in most recently 
completed academic year 
(14 months July 1, 2022 to 
August 31, 2023) 
 

Number of 
Completers 
in most recently 
completed academic 
year (14 months July 
1, 2022 to August 
31, 2023) 
 
Graduation dates 
August 2022, 
December 2022, May 
2023 and August 
2023 

Programs that lead to initial teaching credentials 

CAS.SBL (Graduate) 
Certificate of Advanced Study: School 
Building Leadership 
2 programs – LEADS or CNY LDP @ CiTi 

School Building Leadership SBL Initial 
Certificate 

July 2022: 
99 Candidates enrolled in 
SBL and SDL programs  - 

82 SBL Candidates 
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August 2022: 
25 SBL 

 
December 2022: 

8 SBL
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Cohort Start Date Expected Cohort 

Graduation Date 
# Completers by Cohort  # Completers by Date  

July 2022 Cohort 
SBL and/or SDL 
 
45 Candidates in 
Cohorts for LEADS and 
CNY LDP @ CiTi 

August 2022 
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2022 and 2022-2023 for this Annual Report) is used for networking, mentoring, and professional development purposes. To date 76% (56/74  
program completers in those cohorts) of the graduates in cohorts 2021-2022 and 2022-2023 have been hired for school leadership roles. 

Survey format for the  
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.$8%4$9!39!8G%2!3LL;2!8<!8G%!;%3I%49G.L!

.$8%4$9G.LS!
!
Average score of 3 (ranking 1-4) with 
evidence noted for each of the 10 PSEL 
Standards 
 
Students and College Intern Supervisors use 
Taskstream, an application through 
WaterMark, that serves as an e
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1e Creation and development of positive 
learning and work environments 
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the leadership standards that will be 
completed by the Intern, the site supervisor, 
and the college supervisor at a three-way 
meeting to discuss the assessment Form B. 
This evaluation is based upon the Professional 
Standards for Education Leaders (PSEL5S!
XAT4.@!)!.9!8G%!93O%!399%99O%$8!3$I is A9%I!
39!8G%!9%;?H399%99O%$8!?<4!L4<9L%@8.P%!.$8%4$9!
39!8G%2!3LL;2!8<!8G%!;%3I%49G.L!.$8%4$9G.LS!
!
Average score of 3 (ranking 1-4) with 
evidence noted for each of the 10 PSEL 
Standards 

The results of Rubric B Final are found at this 
link: 
https://drive.google.com/drive/u/0/folders/1U
Vuphu-d3Szfyprg2xjxYfNoM3YLgVhZ 
 
Average of 10 Criterion 
3.37/4 
(84.28%) 
 
Average of All Scores in 
Group (n=410) 
3.37/4 
(84.28%) 
 
AVERAGE FOR ALL CRITERIA 
3.37/4 (84.28%) 
 
AVERAGE FOR ALL SCORES 
(N=410) 
345.56/410 
(84.28%) 
 
The scores for Rubric B reveal that the 
highest average scores (above 3.5) were for 
Standard 2: Ethics and Professional Norms 
(score 3.71,) Standard 3: Equity and Cultural 
Responsiveness, (score 3.52), and Standard 5: 
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34%!>.P%$!%YL%4.%$@%9!&.8G!8G%9%!983$I34I9S!
 

Rubric E – AAQEP Standards 
https://drive.google.com/drive/u/0/folders/1y
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The scores for Rubric E reveal that the 
highest average scores (above 3.5) were for 
the following Standards (1 or 2) and aspects 
(a-f): 
 
Standard 1 
1b Learners, learning theory including social, 
emotional, and academic dimensions, and 
application of learning theory (3.53) 
 
1d Assessment of and for student learning, 
data literacy, to inform practice (3.53) 
 
1e Creation and development of positive 
learning and work environments (3.6) 
 
1f Dispositions and behaviors required for 
successful professional practice (3.73) 
 
Standard 2 
2b Engage in culturally responsive 
educational practices with diverse learners and 
do so in diverse cultural and socioeconomic 
community contexts (3.55) 
 
2e Establish goals for their own professional 
growth and engage in self- assessment, goal 
setting, and reflection (3.73) 
 
The scores for Rubric E reveal that the lowest 
average scores were for the following 
Standards (1 or 2) and aspects (a-f): 
 
1a Content, pedagogical and/or professional 
knowledge relevant to the credential or degree 
Sought (3.43) 
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2d Support students’ growth in international 
and global
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In June 2022, the Director who led the AAQEP accreditation process, Dr Maureen Patterson,  stepped aside to accept the newly-created role of 
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• Continue celebratory Graduate Event and Graduation – ensuring connections to students and College 0O<98!4%@%$8!3$$A3;!%P%$8!
G%;I!K32!1F1"5!

• Continue to hold quarterly Adjunct and Intern Supervisor meetings to discuss all elements of work and develop a ‘team’ of EDL 
professionals!

• Continue to learn about the AQQEP accreditation process, informing the EDL team and requesting their feedback on the process, 
self-study proposal and the QAR. !

• Created an Internship Requirements document!?<4!7$8%4$!+AL%4P.9<49!3$I!7$8%4$9
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Part II: Self-Assessment and Continuous Growth 

AAQEP does not require public posting of the information in Part II, but programs may post it at their discretion. 
 
6. Self-Assessment and Continuous Growth and Improvement 

This section charts ongoing improvement processes in relation to each AAQEP standard. Note that providers may focus their work on an aspect of 
one or two standards each year, with only brief entries regarding ongoing efforts for those standards that are not the focus in the current year.  

Table 5. Provider Self-Assessment and Continuous Improvement 

 Standard 1 

Goals for the 2023-24 year Based on the current realities of the world, we will focus on Standard 1, aspect 1c - candidates exhibit 
knowledge, skills, and abilities of professional educators appropriate to their target credential or 
degree, including: culturally responsive practice, including intersectionality of race, ethnicity, class, 
gender identity and expression, sexual identity, and the impact of language acquisition and literacy 
development on learning.  

Actions 1. Develop a common understanding of aspect 1c as it related to the EDL programs  
2. Determine how 1c can be incorporated into EDL course syllabi 
3. Determine how 1c can be incorporated into the EDL internship expectations and the monthly 

seminars  

Expected outcomes 1. Increased awareness and knowledge of the leadership practices that demonstrate a culturally 
responsive learning and teaching environment in schools 

2. Ability of new school leaders to institute culturally responsive practices in schools 
3. Ability of new school leaders to model, observe and provide feedback on culturally responsive 

practices 

Reflections or comments Consider how to include the topic of culturally responsive practices for school leaders as one of the 
EDL Intern Seminars. Currently, there is an Anti-racism Leadership and Allyship Seminar at the 
beginning of the year. The EDL Programs must continue to add discussions, speakers and content 
related to global and international education.  

 Standard 2 
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Goals for the 2023-24 year
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Expected outcomes 
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• Work with local school leaders and business leaders to respond to the business entity, Micron, that is moving into the CNY region 
with families, students, and a renewed focus on economics, STEM and technology \!<$%!O%%8.$>!G39!T%%$!G%;I!&.8G!34%3!
+AL%4.$8%$I%$89!8<!I%8%4O.$%!&G38!I.??%4%$8!9=.;;9!9@G<<;!;%3I%49!9G<A;I!G3P%!8<!;%3I!9@G<<;9!.$!8G.9!$%&!TA9.$%99!34%$3 

• Develop and implement an observation/evaluation process for EDL Adjuncts 
• Development of a CTLE program that utilizes the talents and teaching expertise of the EDL faculty 
• Use of an Exit Interview protocol!?<4!%3@G!<?!8G%!+AL%4P.9<49!3$I!7$8%4$!-<<4I.$38<4!8<!A9%!39!3!>A.I%!8<!8G%!@<$P%4938.<$

•
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locations, as well as the expense of taking 4 exams to earn two certificates. We anticipate that the change in certification will lead to a change in 
exam requirements, also.  
 
The EDL program already applies the PSEL Standards and AAQEP Standards into the programs, and integrates EDL coursework and internship 
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